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respective percentages are around one percent - or fewer
than 750 African Americans and 1500 Hispanics nationwide.
Scores above 600 were achieved by 21 % of those taking the
verbal, and 24°,.10 of those taking the math; for African
Americans the corresponding percentage is just over 5% on
both tests, and for Hispanics, it is about 9% on the verbal and
almost 10°,.10 on the math.54 For these reasons, the pool of
minority students who have high enough scores and grades
to be seriously considered on a more individualized basis for
admission to selective science and engineering programs is
disproportionately small.

MIT's and Stanford's ultimate selection of students for
admission, from the large group of applicants initially
determined to be well qualified and highly capable, is not
based only on grades and test scores. If it were, minorities
would be even more significantly under-represented than
they already are in the fields of science and engineering.55

And this would be profoundly unfair to the individuals

54Id. There is good evidence that the "stereotype effect" - the fear of
doing something that would confirm a negative stereotype - is at least
one reason for the lower SAT test scores for non-Asian minorities. See
Claude M. Steele, A Threat in the Air: How Stereotypes Shape
Intellectual Identity and Performance, 52 AM. PSYCHOLOGIST 613,613­
19 (1997); Claude M. Steele & J. Aronson, Stereotype Threat and the
Intellectual Test Performance of African Americans, 69 J. OF
PERSONALITY & SOCIAL PSYCHOL. 797, 797-811 (1995).
55

Bowen and Bok report that, regardless of field of study, the overall
numbers of black students on campus at highly selective colleges and
professional schools would drop to less than 2% of all matriculants under
a race-neutral standard, and would decrease further to less than 1% at the
most selective schools of law and medicine. See SHAPE OF THE RIvER,
supra note 9, at 281, 282. Given the highly selective nature of science
and engineering admissions programs and the already low application
and participation rates, these paltry numbers would be similar in those
fields. See also William G. Bowen & Neil L. Rudenstine, Race-Sensitive
Admissions: Back to Basics, THE CHRON. OF HIGHER EDUC., Feb. 7,
2003, at B7 (noting that both public and private universities would
become significantly less diverse if they could not take race into account
in admissions decisions, in part because every alternative category
includes large numbers of competitive non-minorities).
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affected and deprive the nation of talented graduates who
reflect the diversity of America.56

C. The Use Of Race As One Of Many Factors In The
Admissions Process Has Been Successful At
Increasing The Diversity In Science And
Engineering Academic Programs

By considering race as one of many factors in the
c admissions process,57 MIT has been able to increase minority
undergraduate enrollment in a gradual but steady manner ­
from less than 1% in 1968 to 8% in 1980, 15% in 1990, and
19% in 2000.58 At Stanford, while diversity in the overall
undergraduate student body has increased significantly
during this period, undergraduate degrees from the School of
Engineering for traditionally underrepresented minorities
have increased only slightly. As Glenn C. Loury wrote in his
forward to Shape of the River, race-conscious admissions
"must continue if the gains are to be maintained, and ...
administrators at selective colleges and universities, acting as

56Some contend that considering race in admissions must mean that a
student whose admission was influenced by his or her race was less
qualified than others in the pool. But that contention ignores the fact that
these institutions make all admissions from the pool of candidates who
are first determined to be well-qualified and highly capable. Once the
first measure of qualification is met, the meaning of "qualified" expands
to include consideration of the many attributes of each individual (such
as athletic ability, musical talent, race, and others), in the context of the
university's broader goals to train future leaders in an academic setting
bringing together varied experiences and backgrounds.

57In addition to their consideration of race as a factor in their admissions
processes, MIT and Stanford have undertaken outreach and bridging
programs to enhance the prospects of enrolling a diverse group of
students able to effectively pursue the demanding science and
engineering curricula. These programs have the effect of identifying and
expanding the talent-pool of those interested in and capable of pursuing
and succeeding in demanding science and engineering undergraduate
programs - including under-represented minorities.

58While African Americans comprised less than 1% of MIT's class of
1967-68, see Wll..LIAMS, supra note 13, at 16, the class of 2001-02
consisted of 6% African Americans.
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just and responsible stewards, can do no less than stay the
course.,,59 Although progress has been made, the national
demographics and limited pool of qualified minority
candidates available to MIT and Stanford indicate that more,
not less, is needed.

Moreover, the weight of the evidence and the experience
of MIT and Stanford demonstrate that attendance at selective
universities provides substantial benefits to all students.6o

Students from selective schools have many· opportunities
after graduation.61 Graduation rates for both minority and
majority students from MIT and Stanford, and from highly
selective schools generally, are very high when compared
with national averages and with minority graduation rates at
less selective schools.62 And most science and engineering
graduates, including minority graduates, are finding jobs in
their fields.63 It has been the experience of MIT and

59G1enn C. Loury, Foreword to SHAPE OF THE RIvER, at xxi.

60See SHAPE OF THE RIvER, supra note 9, at 129-3 I.
61See SHAPE OF THE RIvER, supra note 9, at 129-31; Bowen &
Rudenstine, supra note 55, at B7.
62

SIx·Year Graduation Rates·

Race MIT Stanford Highly Selective Moderately Less All

Selective SelectIve Selective Institutions

Black 80.3% 89.8% 55.2% 38.6% 34.4% 29.9% 39.0'110

Hispanic 76.2% 88.5% 61.5% 41.8% 35.2% 29.4% 42.7%

(Stanfordl
Molcan
AmerIcan)
Aslin 95.3% 96.4% 73.2% 49.5% 41.3% 38.7% 60.2%

NatIve 80.0% 79.3% 50.7% 28.1% 27.4% 27.1% 34.3%

AmerIcan
White 94.5% 94.1% 68.5% 57.6% 45.3% 38.1% 57.0%

• The national data was collected by The Consortium for Student Retention Data Exchange
("CSRDE'J. CSRDE was established in 1994 and has a current membershjp of 420 public
and private colleges and universities from the USA, Canada and Ireland.

63See 1 SCIENCE AND ENGINEERING INDICATORS, supra note 8, at 3-6
(noting that science and engineering jobs increased by 159% between
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Stanford, borne out by yield data, that candidates - both
minority and non-minority - when given the choice between
attending a highly selective school and a less selective one,
overwhelmingly choose the more selective alternative.

Respectfully submitted,

1980 and 2000, representing 4.9% annual growth compared to 1.1%
annual growth for the entire labor force).
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